Directors’ report

The Directors submit their report and the audited financial
statements for the year ended 31 December 2006.

Principal activities and business review

Rank is one of the UK’s leading gaming companies. In 2006,
business activities included bingo clubs, casinos and interactive
gaming. Rank operates primarily in the UK, although it also has
activities in continental Europe and other parts of the world.

During 2006 the Group entered into the following significant

transactions:

* On 27 January 2006, the Group completed the sale of Deluxe Film.

e Agreements to complete Deluxe Media’s exit from the Group
were made during the year and took the form of separate
disposals of individual businesses, contracts and assets.

* On 10 August 2006, the Group completed the sale and leaseback
of 43 of its UK properties and the transfer of liabilities relating
to a further 44 surplus leasehold properties, in a net £171.9m
transaction.

On 5 March 2007, the Group completed the sale of Hard Rock

to Seminole Hard Rock Entertainment Inc. for a total consideration
of $965m (equivalent to £502m). This disposal, and the
accompanying special dividend payment of 65p per share and
related share consolidation, was approved by shareholders

at an Extraordinary General Meeting held on 8 January 2007.

In order to avoid the costs of complying with the registration
requirements of the US Securities Exchange Commission

(the ‘SEC’), and to suspend its SEC reporting and other applicable
US obligations, the Company filed a Form 15 with the SEC

in April 2006 in order to terminate its registration under

The Securities Exchange Act of 1934.

The Articles of Association confer upon Rank’s Board the power
to require Ordinary shares which are held directly or indirectly
by US residents (‘US Holders’) to be sold to reduce the number
of such shareholders to below 300, as presently required by the
SEC for termination of registration.

The Company exercised these compulsory transfer provisions

in 2006 and the Board identified the US Holders who were
required to dispose of their Ordinary shares (selected on the
basis of relative size of holding and taking smallest holdings first).

Notices were despatched to affected shareholders and those
US Holders who did not dispose of their shares within 21 days
in accordance with the notice had their shares compulsorily
transferred by the Company. Subject to the price at which such
shares were purchased being no worse than the price reasonably
obtainable in the market, the Company was itself allowed to
purchase Ordinary shares from US Holders whose shares were
being compulsorily transferred.

An analysis of revenue, profit, and operating assets by business
activity is given on pages 50 to 52. The Group’s continuing activities
and businesses are reported in the Operating and financial review
on pages 4 to 19.

The principal risks and uncertainties facing the Group, including
the effects of smoking bans, the loss of Section 21 gaming
terminals and increases in UK casino supply are addressed

in the Operating and financial review on pages 5 and 6.

Rank’s approach to responsible gambling is set out on page 21.

Result and equity dividends
The profit for the year after tax was £117.2m (2005: £209.7m loss).

The Directors recommend a final dividend of 4.0p per Ordinary
share which, together with the interim dividend of 2.0p already
paid, makes a total for the year of 6.0p per Ordinary share

(2005: 15.3p). Subject to approval at the Annual General Meeting,
the final dividend will be paid on 11 May 2007 to those shareholders
whose names are on the register on 27 April 2007.

The Board believes that Rank’s capital structure policy, announced

on 3 March 2006, is appropriate for the Group:

* Target net debt to EBITDA range of 3.5 to 4.0 times over the
medium term.

* Target dividend cover of 2.0 times earnings over the medium term.

The Directors intend to maintain, at a minimum, the absolute
level of dividend per share in 2007 compared to 2006.

Directors

The current Directors of the Company are listed on pages 22 and 23.

All of them served throughout the whole of the year apart from

lan Burke, Bill Shannon and Peter Johnson:

* lan Burke was appointed Chief Executive on 6 March 2006
in place of Mike Smith who left on 31 March 2006.

* Bill Shannon joined the Board as a non-executive Director with
effect from 3 April 2006.

e Peter Johnson was appointed Deputy Chairman on 1 January 2007,
becoming Chairman on 1 March 2007 when Alun Cathcart
stepped down from the Board on 28 February 2007.

Oliver Stocken and John Sunderland retired as Directors on
26 April 2006 and David Boden resigned from the Board on
11 May 2006.

Peter Johnson will retire at the Annual General Meeting and, being
eligible, will offer himself for re-appointment. He has a service
agreement with the Company terminable on three months’ notice.

Richard Greenhalgh (the Senior Independent Director, a member
of the Nominations Committee and Chairman of the Remuneration
Committee) and Brendan O’Neill (a member of the Nominations
and Audit Committees) will retire by rotation at the Annual General
Meeting and, being eligible, will offer themselves for re-appointment.
They do not have service agreements with the Company.

The Board is satisfied that the Chairman, and each non-executive
Director, is able to devote the necessary amount of time required
to attend to the Company’s affairs.

The interests of the Directors in the shares of the Company,
together with their remuneration and, where applicable, details
of their service agreements, are shown in the Remuneration report.
Biographical details of each Director are given on pages 22 and 23.

Human resources

The Group recognises that the contribution made by its employees
is crucial to the success of each of its businesses. Substantial
investment is therefore made in the training, development and
motivation of staff with particular attention to ensuring customer
satisfaction through the consistent achievement of high standards
of service and delivery of quality products.

Employee involvement in the direction and objectives of the
business is encouraged through the use of incentive schemes
to focus employees on the key performance indicators of
each business. In addition, communication and consultation
programmes exist throughout the Group.

The Group believes it benefits substantially from having a diverse
workforce and therefore endorses the active application of equal
opportunities policies and programmes to provide fair and
equitable conditions for all employees regardless of gender,
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family status, religion, creed, colour, ethnic origin, age, disability
or sexual orientation.

In line with the Group’s legal obligations in the appropriate
countries all reasonable adjustments are made to accommodate
the disabilities of any employees whether those disabilities arose
before or during their employment with Rank.

Health and safety

The Board receives regular reports on health and safety matters.
The Chief Executive has been nominated by the Board as the main
Board Director responsible for health and safety across the Group.
The Group requires each business to develop and implement

its own safety policy, organisation and arrangements, and to
respond to its particular health and safety risks. The Board also
requires an annual report from each division on the health and
safety performance for the year.

Environment

The Group’s policy is to encourage respect for the environment
and Rank adopts an environmentally responsible attitude in the
fulfilment of its business objectives. Close attention is paid to
energy and water conservation and recycling of waste material
where economically practical.

Corporate social responsibility

The Group’s risk assessment processes take account of the
significance of social, environmental and ethical matters to

the businesses of the Group. Through these processes and the
information thereby provided, the Board can identify and assess
if there are any significant risks to the Group’s short and long
term value arising from social, environmental and ethical matters,
as well as opportunities to enhance value.

Share capital

Details of the Ordinary shares allotted and issued pursuant to the
exercise of options under Rank’s share option schemes are set out
in note 33 on pages 82 and 83.

Aresolution will be proposed at the Annual General Meeting to
authorise the Directors to allot and grant rights over the unissued
share capital and to authorise the Directors to allot and grant rights
over Ordinary shares for cash up to a maximum nominal amount
representing 5% of the issued Ordinary share capital, without first
making a pro rata offer to all existing Ordinary shareholders.

A special resolution will also be proposed at the Annual General
Meeting to authorise the Company to purchase up to 15% of

its Ordinary shares at or between the minimum and maximum
prices specified in the resolution set out in the notice of meeting.
The authority would only be exercised by the Directors if they
considered it to be in the best interests of shareholders generally
and if the purchase could be expected to result in an increase

in earnings per share.

During 2006 the Company purchased in the market and then
cancelled 86,492,157 of its Ordinary 10p shares (representing
14% of issued share capital at the beginning of the year) for a
total consideration, excluding transaction expenses, of £200m.

Payment of suppliers

The Company and its subsidiaries agree terms and conditions for
their business transactions with their suppliers. Payment is then
made on these terms, subject to the terms and conditions being
met by the supplier. Given the diversity of the Group’s businesses
and the widely differing credit terms which apply in the various
industries and territories in which they operate, the Directors
consider that it is not meaningful to disclose an average period
of credit taken. The Company has no trade creditors.
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Significant shareholdings
At the date of this report the Company has been notified
of the following material interests over its Ordinary shares in
accordance with the Financial Services Authority’s Disclosure
& Transparency Rules:
* FMR Corp and Fidelity International Limited (54,729,042: 10.09%)
* BT Pension Scheme (32,788,007: 6.05%)
- The Hermes UK Focus Fund (16,534,286: 3.05%)
- Devon County Council (by association with Hermes)
(16,442,066: 3.04%)
* Prudential plc (30,678,593: 5.10%)
* Aviva plc (22,411,808: 4.13%)
* AXAS.A.(21,509,049: 3.97%)
* Barclays PLC (20,721,664: 3.82%)
* Legal & General Group plc (19,234,840: 3.54%)

The following non-material interests have also been disclosed
to the Company under the above Rules:

* Prudential plc group of companies (41,332,391: 7.62%)

* Schroder Investment Management Ltd (43,426,979: 8.01%)

Charitable and political donations

Charitable donations made in the UK during the year amounted
to £244,000 (2005: £269,000). The largest single donation

was £220,000 (2005: £220,000) in favour of Responsibility

in Gambling Trust.

Overseas companies supported a variety of local and national
charities and, in particular, Hard Rock Cafe International (USA) Inc.
donated approximately US$1,310,860 (2005: US$1,065,000),
continuing its focus on humanitarian and environmental causes.
The Group made no political donations in the UK in the year.

Post balance sheet events
See note 30 to the financial statements.

Financial instruments

The Group’s policies relating to financial risk management are
included in note 1G of the financial statements. The exposure

to price risk, credit risk, liquidity risk and cash flow risk is detailed
in note 21 on pages 72 to 75.

Annual General Meeting

The 2007 Annual General Meeting will be held on 3 May and the
business to be transacted at that meeting will include a proposal
to amend the Rules of the 2005 Long Term Incentive Plan. The full
text of the notice of the meeting, together with explanatory
notes, is set out in a separate document which, for shareholders,
is enclosed with this Report.

Auditors

The auditors, PricewaterhouseCoopers LLP, are willing to
continue in office and a resolution that they be re-appointed at
a remuneration to be agreed by the Directors will be proposed
at the Annual General Meeting.

So far as the Directors are aware, there is no relevant audit information
of which the auditors are unaware. Each Director has taken all of
the steps that he thought should have been taken to make himself
aware of any relevant audit information and to establish that the
Company’s auditors are aware of that information.

By order of the Board

Pamela Coles

Secretary

The Rank Group Plc, Registered in England No. 3140769
Registered Office: Statesman House, Stafferton Way,
Maidenhead, Berkshire SL6 1AY

14 March 2007
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Remuneration report

Letter from the Remuneration Committee Chairman

During 2006 the Remuneration Committee reviewed executive
remuneration policy and practice in light of the divestment of
Hard Rock and other businesses, and the significant return of
capital to shareholders and consolidation of the share capital
agreed at the Company’s Extraordinary General Meeting held
on 8 January 2007.

As a result of this review a number of changes of policy and
practice were agreed by the Board in 2006. In particular the
Board is recommending to shareholders at the Annual General
Meeting, the adoption of amendments to the 2005 Long Term
Incentive Plan and suspension of grants under the Executive Share
Option Scheme. The Remuneration Committee believes that these
changes are needed to ensure that the relatively new senior
leadership team is appropriately incentivised in the short and
medium term to deliver the financial performance necessary to
underpin growth in shareholder value. These policy changes are
proposed against the backdrop of significant business challenges
as a result of the emerging new gaming environment in the UK
and the expected impact of the smoking ban.

R C \@W ]

Richard Greenhalgh
Remuneration Committee Chairman

This report sets out the Company’s executive remuneration
policy and structure and details the remuneration received
by the Directors for the year ended 31 December 2006.

Remuneration Committee

The Board has overall responsibility for determining the
framework of executive remuneration and its cost, and is
required to take account of any recommendations made by
the Remuneration Committee. The Board has delegated to
the Committee (through formal terms of reference which
are available on request in writing to the Company Secretary
and on the Company’s website) determination of the specific
remuneration, benefits and employment packages for the
Chairman, executive Directors and other senior executives.

The Remuneration Committee consists solely of independent
non-executive Directors. Richard Greenhalgh replaced John
Sunderland as Chairman of the Committee in April 2006 and

its other members are Bill Shannon and John Warren who

both joined the Committee in April 2006. John Sunderland and
Oliver Stocken retired from the Committee and the Board after
the Annual General Meeting in April 2006. Details of attendances
at Committee meetings are contained in the report on Corporate
Governance on page 35. The Chairman and Chief Executive
normally attend meetings of the Remuneration Committee,

as does the Company Secretary, although they are not present
at any discussion concerning their own remuneration.

During 2006, Watson Wyatt were appointed by the Committee
to advise it, and the Board, on remuneration issues and provide
advice on share-based incentive arrangements for executives

and the wider employee population. Prior to Watson Wyatt’s
appointment, the Committee received advice from Towers Perrin
and New Bridge Street Consultants. None of the above advisers
provided any other services to the Group during 2006. The Group’s
Company Secretariat and Human Resources Departments assisted
the Committee by preparing reports on remuneration and
employment conditions within the Group; internal support

is provided by Pamela Coles, the Company Secretary.

Remuneration policy

Executive Directors

The Committee aims to ensure that the remuneration and
incentive arrangements for executive Directors support the
interests of shareholders and are competitive with practice

in similar sized companies and Rank’s principal competitors.
The Committee believes that a significant emphasis on variable
remuneration linked to the performance of the Group, together
with shareholding guidelines for the executive Directors, is the
best way to incentivise and reward executives for the achievement
of immediate and longer term strategic objectives of the Group.

The reward structure and potential size of awards are regularly
reviewed by the Committee to ensure that they meet these
objectives, while ensuring that the Company does not pay more
than is necessary to attract and retain the talent required to lead
and manage the business. For 2007, the balance of Chief Executive
and executive Director remuneration, including pension but
excluding other benefit entitlements, is described below:

Chief Executive

[0 Base salary

O Pension

O Annual bonus

E Long term incentive

Executive Director

[ Base salary

O Pension

O Annual bonus

@ Long term incentive

In the charts above, the target value for annual bonus has been
calculated as the annual cash bonus payable for achieving all
targets as described on page 27 (i.e. 50% of base salary for the
Chief Executive and 40% for other executive Directors). The target
value for long term incentives is calculated as the estimated

fair value of grants. The calculated target values, expressed as a
percentage of total remuneration, have not changed since 2004.

The shareholding guidelines for the Chief Executive is 150% of salary,
for executive Directors is 100% of salary and for other executive
committee members 50% of salary. All executives are given five
years from appointment to build up this level of shareholding.

Non-executive Directors

The Chairman and non-executive Directors receive fees only,

and are not eligible to participate in any bonus plan, pension
plan, share plan, or long term incentive plan of the Company.
The Chairman and executive Directors determine the fees paid
to the non-executive Directors. The Chairman’s fee is determined
by the Remuneration Committee. The Chairman also receives

an expense allowance towards his travel expenses.

Fees paid to non-executive Directors are aligned to reflect the
time commitment and responsibility associated with each role.
30% of the net base fees (after tax) paid to non-executive Directors
are used to purchase Ordinary shares in the Company on a
quarterly basis. These shares must be retained throughout
service. The fees paid to the Chairman and each non-executive
Director during 2006 and their base fees with effect from

1 January 2007 (including any part used to purchase shares) are
disclosed in the Directors’ remuneration summary on page 30.
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Remuneration structure

a) Base salary and benefits

Base salaries are targeted overall at median market level.

The Committee reviews comparator group information
(comprising the Company’s principal competitors and other
companies of similar size and complexity) compiled by independent
remuneration consultants, with a view to maintaining target total
remuneration at the mid-market level. In determining individual
base salaries the Committee is guided by market information,
individual performance, company performance and the base
salary increases applied elsewhere in the Company.

With effect from 1 January 2007, lan Burke and Peter Gill
received a 3% increase in base salary. Base pay increases
across the businesses were within a range of 2.5% to 3.5%.

Benefits are provided in line with normal market practice,
including health, disability and life insurance and a car allowance.

b) Annual cash bonus

The annual cash bonus for executive Directors is aligned to the
achievement of various business strategy objectives expressed as
financial targets for the year. The annual cash bonus for achieving
all of the targets is 50% of base salary for the Chief Executive and
40% for other executive Directors, with a maximum bonus equal
to 100% of base salary for the Chief Executive and 80% for other
executive Directors for significantly exceeding all of the targets.

For 2006, operating profit targets (accounting for 75% of the bonus
opportunity) plus secondary performance measures (accounting
for 25% of the opportunity) were agreed at the beginning of the
year. The secondary performance measures in 2006 included
quantifiable targets for cash flow, cost reduction and turnover.
During the year an additional measure relating to the success

of corporate and financial restructuring plans was added to

the annual bonus scheme for selected executives including

the executive Directors. Based on these measures and targets,
the annual cash bonus for Peter Gill was 50.5% of base salary and
for lan Burke 60%, commensurate with only some of the financial
targets being achieved. In lan Burke’s case a bonus of 40% of
salary had been guaranteed as part of his joining package. The
annual cash bonuses payable in respect of 2006 performance are
disclosed in the Directors’ remuneration summary on page 30.

During 2006, the Gaming division board experienced a major change
in leadership and the Board agreed that, in light of retention risks,

a supplemental bonus opportunity of between 20% and 30% of salary
should be offered to all members of the Gaming division board,
subject to achievement of a stretching operating profit target in 2006.
This supplemental bonus will be deferred into restricted shares which
will vest, subject to continued employment, on 1 December 2007.
The purchased shares for this grant are held in an employee share
ownership trust. lan Burke and Peter Gill are participants in this
plan, in their roles as members of the Gaming division board and
are eligible for a supplemental bonus of 20% of salary.

For 2007 the annual bonus for executive Directors and other
Executive Committee members will be dependent on operating
profit (75%) and cash flow (25%) plus corporate and financial
restructuring measures for selected executives only.

Annual bonuses for members of the Executive Committee not
on the Board have the same level of opportunity and design
as for the executive Directors.

¢) Long term incentives

2006

The Company operates a Save-As-You-Earn (‘SAYE’) share option
scheme in which all UK employees can participate. Participants
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save a fixed amount of up to £250 per month for either three

or five years and are then able to use these savings to buy shares
in the Company at a price fixed at a 20% discount to the market
value at the start of the savings period. In line with market
practice, the exercise of these options is not subject to any
performance condition. Executive Directors will continue

to be eligible to participate in this plan in 2007.

In 2006 the executive Directors and selected senior executives
participated in an Executive Share Option Scheme (‘ESOS’)
and a Long Term Incentive Plan (‘LTIP’) designed to retain
management and to reward longer term performance over
three years or more.

Executive Share Option Scheme (‘ESOS’)

The executive Directors and selected senior executives were
granted options to purchase shares in the Company at a price
fixed at the market value at the date of grant. For these options
to vest, there must be an average increase in normalised earnings
per share (‘EPS’) above the growth in the UK Retail Price Index
(‘RPI’) over a three year period, as follows:

Total exercise price Performance condition

—up to 1 x base salary
- up to 2 x base salary
- up to 3 x base salary

RPI + 3% per annum
RPI + 5% per annum
RPI + 7% per annum

This grant is not subject to retesting of the performance
conditions. Grants made prior to 2005 allow for the performance
period to be extended by one year. With the introduction

of International Financial Reporting Standards from 2005,

the Committee will satisfy itself that EPS is consistently measured
over a performance period by calculating EPS for the base period
and at the end of the performance period on a consistent basis.

The maximum grant under the ESOS is three times base salary.
The grants made in 2006 were 200% of salary for lan Burke and
66% of salary for Peter Gill.

SAYE and ESOS options are satisfied through the issue of new
shares and the Committee has regard to institutional guidelines
relating to annual flow-rates whenever share options are granted.

The executive Directors’ interests in ESOS and SAYE are shown
in Table 1 on page 31.

Long Term Incentive Plan (‘LTIP’) (audited)

In 2006, the executive Directors and selected senior executives
were made awards of shares under the LTIP. Vesting of these shares
are subject to achieving growth in normalised EPS of at least

2% per annum above the growth in RPI over a three year period,
and achievement of at least a median relative total shareholder
return (‘TSR’) ranking against a group of comparator companies.
For 2006 the comparator companies are De Vere, Enterprise Inns,
Hilton, InterContinental Hotels, London Clubs International,
Luminar Leisure, Millennium & Copthorne Hotels, Mitchells &
Butlers, Punch Taverns, Stanley Leisure, Wetherspoon, Whitbread
and William Hill. 100% of the shares vest if the Company achieves
upper quartile performance, 30% of the shares vest at median
performance, and awards vest on a straight line basis for performance
in between. No shares vest if performance is below median.

For grants before 2006, the comparator group of companies
against which TSR is measured currently comprises BAA, Boots,
De Vere, DSG International, EMI, GUS, Hilton, InterContinental
Hotels, ITV, Kingfisher, Luminar Leisure, Mothercare, MyTravel,
Next, Pearson, Scottish & Newcastle, Stanley Leisure, WH Smith
and Whitbread. Where a comparator company subsequently
delists, its TSR as at the date of delisting is increased in line

with bank base rates for future monitoring purposes.

Annual Report & Financial Statements 2006 27



Remuneration report continued

The TSR ranking at 31 December 2006 for the 2004, 2005 and
2006 awards were:

TSR ranking
at 31 December 2006 Vesting
2004 19th out of 20 0% (final vesting)
2005 19th out of 20 0% (provisional)
2006 14th out of 14 0% (provisional)

TSR is measured by independent consultants with reference to the
change in the price of ordinary shares over the performance period
and the gross value of dividends assuming they are immediately
reinvested in shares during that period. In order to reduce the
effects of short term volatility in TSR, the averages of the daily
closing prices of shares for the previous three months are used.

A TSR criterion was selected by the Committee because of its link
with shareholder value, and a secondary criterion of EPS growth
was selected to ensure that awards would not vest at a time of
overall unsatisfactory financial performance.

The maximum award under the plan is one and a half times base
salary. Awards made in 2006 were to lan Burke (100% of salary)
and Peter Gill (60% of salary). The executive Directors’ interests
in the LTIP for 2006 are shown in Table 2 on page 31.

2007

At the 2007 AGM, the Board will propose a number of changes
to the design and operation of long term incentives for executive
Directors and selected senior executives. These changes are
being proposed in recognition that:

* There is a need to improve the alignment of the key medium term
objectives for executives with the creation of shareholder returns.

« It has become increasingly difficult to establish a relative TSR
comparator group which is relevant to Rank now it is a focused
gaming business.

¢ Anumber of its shareholders no longer favour the use of share
options in the executive remuneration package.

The key changes are:
« Suspension of grants under the ESOS in 2007.

¢ Amendments to the rules of the LTIP which allow the
Remuneration Committee to set appropriate financial targets
for grants made from 2007 onwards.

Full details of the changes are set out in the notice of the
Annual General Meeting which, for shareholders, is enclosed
with this Annual Report and Financial Statements.

d) Pension (audited)

lan Burke receives a Company contribution of 35% of salary under
the Group’s Self Invested Pension Plan (‘SIPP’). Peter Gill does not
participate in the Company’s pension arrangements and instead
receives a salary supplement of 30% of salary in lieu of pension
provision.

Before their departures from the Company, Mike Smith and
David Boden were contributing members of the Rank Pension
Plan, which is a defined benefit plan, providing benefits based
on number of years’ service and base salary (restricted by the
earnings cap imposed by the Finance Act 1989 for Mike Smith).
The accrual rate did not exceed 1/30th for each year of service.

In addition, the Company paid into a funded unapproved defined
contribution retirement benefit scheme (‘FURBS’), on behalf of
Mike Smith.

Both Mike Smith and David Boden ceased to accrue any
additional entitlement under the Rank Pension Plan on leaving
the Company, on 31 March 2006 and 31 May 2006 respectively.

Neither Mike Smith nor David Boden were entitled to take early
pensions without abatement for early retirement.

Pension entitlements and corresponding transfer values for the Rank Pension Plan during the year were (audited):

Value of

Increase in net increase Increase in

Gross accrued in accrued Transfer transfer

increase in pension Total pension Value of value of value

accrued (net of accrued (net of accrued accrued Directors’ (net of

pension inflation)  pension at Directors’ pension at pension at contributions Directors’
Age at during 2006 during 2006 31.12.06 contributions) 01.01.06 31.12.06 during 2006 contributions)

31.12.06 £000 £000 £000 £000 £000 £000 £000 £000

Mike Smith 59 0 0 12 (5) 226 232 2 4
David Boden 50 8 2 176 6 2,204 2,245 12 29

1. Mike Smith chose to commence early payment of his benefits (with abatement) with effect from 30 September 2006 and elected to take a lump sum of £60,830.40
in lieu of part of his entitlement. The figures in the table include allowance for this figure. If this allowance is excluded, in accordance with Companies Act Regulations,
the year-end value reduces to £175,000 and the change in value (net of Directors’ contributions) becomes (£53,000).

2. For David Boden the accrued pension is the amount which would be paid annually on retirement based on service to his date of leaving on 31 May 2006.

3. The value of net increase in accrued pension represents the incremental value to the executive Director of his service during the year. Transfer values have been calculated
in accordance with paragraph 1.5 of guidance note GN11 issued by the actuarial profession. The increase in transfer value (net of Directors’ contributions) includes the effect
of fluctuations due to factors beyond the control of the Company and Directors, such as stock market movements.
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Corporate governance continued

Performance evaluation

The evaluation process for the performance of the Board as a
whole, and that of individual Directors, was carried out through
a questionnaire process between the Chairman and each
Director. This was designed to provide an objective assessment
and covered the areas of Board process and administration,

and the contribution made by each individual. In addition, led by
Richard Greenhalgh, the Chairman’s performance was evaluated
by means of a questionnaire. The outcomes of these assessments
were then reported to, and discussed by, the whole Board.

The conclusion was reached that the Board continues to function
effectively and that both the Board and its committees were
discharging their duties in full accordance with their Terms

of Reference.

The Audit Committee’s performance and the effectiveness of

the external audit process were evaluated through the completion
of suitable questionnaires. The Remuneration Committee
considered and appraised its own performance during the year.
The results of these evaluations, which were carried out by the
members of the Committees, were reviewed by the Board.

Re-election of Directors

All Directors are subject to re-appointment by shareholders at
the first Annual General Meeting following their appointment,
and thereafter at intervals of not more than three years apart.
Non-executive Directors are engaged for an initial period

of three years, subject to their re-appointment having been
confirmed by shareholders as described above.

The Audit Committee

Rank’s Audit Committee is comprised solely of independent
non-executive Directors. Details of the Committee’s membership
throughout 2006 are as follows:

Date first Date left
appointed Committee
John Warren January 2006
Brendan O’Neill October 2004
Bill Shannon April 2006
Oliver Stocken October 1998 April 2006
John Sunderland February 1998 April 2006

Oliver Stocken chaired the Committee from May 2000 until he
retired from the Board at the Annual General Meeting in April
2006, at which point John Warren took over the chairmanship.

The Board is satisfied that all members of the Committee have
recent and relevant financial experience. Normally the Chairman,
Chief Executive, Finance Director, the Company Secretary and
the Head of Internal Audit attend Committee meetings, as do
representatives of the external auditors.

The Audit Committee’s terms of reference are available on

request to the Company Secretary and are published on the
Company’s website.
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In summary, the Committee assists the Board in reviewing the
effectiveness of internal control systems. The Committee also
reviews financial statements to be published externally before
their submission to the Board, in order to ensure that they
present a fair assessment of the Group’s position and prospects. It
also authorises any change in accounting policies. The Committee
meets at least annually with the Head of Internal Audit and the
external auditors without management being present.

The Committee keeps under review the independence and
objectivity of the external auditors, and their effectiveness.

In particular, the Committee oversees the nature and amount of
non-audit work undertaken by PricewaterhouseCoopers LLP each
year to ensure that external auditor independence is safeguarded.
All non-audit services above a value of £50,000 to be performed
by the external auditors are required to be approved by the
Audit Committee in advance and the Group’s policy is that,
where appropriate, non-audit work is put out to competitive
tender. Details of the year’s fees paid to the external auditors

are given in note 3 on page 54.

In addition to more routine items of business, in 2006 the
Committee commissioned an independent review of the design
and operational effectiveness of the controls in place to support
Blue Square’s policy of not knowingly providing services to US
citizens. The Committee also reviewed the arrangements by which
employees may confidentially raise concerns about possible
improprieties in matters of financial reporting or other matters
under the Group’s whistleblowing policy.

The Finance Committee

The Finance Committee is an executive Committee to which
certain specific authorities have been delegated by the Board,
principally in respect to capital expenditure authorisation and the
financing of the Group. The current members of the Committee
are Peter Johnson (Chairman), lan Burke and Peter Gill.

Alun Cathcart chaired this Committee until Peter Johnson
took over from him on 1 March 2007, and lan Burke replaced
Mike Smith on 6 March 2006.

The Nominations Committee

The Nominations Committee is responsible for identifying

and nominating, for the approval of the Board, all new Board
appointments. The Board believes that it is helpful for the
Chairman and the Chief Executive to be formally involved in this
process and thus both of them are members of the Committee,
as are all four of the non-executive Directors.

Composition of this Committee did not comply fully with the
Code (in that the majority of its members were not independent
non-executive Directors) until Bill Shannon joined it on 3 April 2006.
Brendan O’Neill and John Warren became members at the
conclusion of the 2006 Annual General Meeting when

John Sunderland left the Board. Peter Johnson replaced

Alun Cathcart as Chairman of the Committee on 1 March 2007.

During 2006, the Committee met formally on three occasions
and agreed specifications for new executive and non-executive
Directors and a new Chairman, taking into account the existing
balance of skills, knowledge, and experience on the Board. An
external search consultant was engaged to assist in the process
of identifying suitable candidates, which led to the appointments
of lan Burke as Chief Executive, Peter Johnson as Chairman and
Bill Shannon as a non-executive Director.
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The Remuneration Committee

The Remuneration Committee is comprised solely of independent
non-executive Directors. Until the Annual General Meeting in
April 2006, the Committee was chaired by John Sunderland and
its other members were Richard Greenhalgh and Oliver Stocken.
From then onwards it was chaired by Richard Greenhalgh with

Bill Shannon and John Warren being its other members. The
Remuneration Committee meets not less than twice a year and

is responsible for determining the remuneration packages of

the Chairman, the executive Directors, and other members of the
Executive Committee. Details of the Remuneration Committee’s
deliberations during 2006 are contained in the Remuneration
report on pages 26 to 32, which also summarises the Company’s
remuneration policy and contains details of Directors’ remuneration.
The Committee met formally three times during 2006.

Attendance

Details of attendances (actual, and possible in brackets) of
Directors and Committee members at the principal Board
and Committee meetings held in 2006 were as follows:

Board Audit RemCo NomCo Finance
(Total 11)  (Total4)  (Total3)  (Total3) (Total31)
Alun Cathcart 11(11) - - 2(3) 24(31)
David Boden' 3(3) - - - -
lan Burke? 9(9) - - 2(2) 26(28)
Peter Gill 11(11) - - - 30(31)
Richard Greenhalgh 11(11) - 3(3) 3(3)
Brendan O’Neill 10(11) 4(4) - 2(2) -
Bill Shannon® 7(9) 2(2) 2(2) 1(1) -
Mike Smith* 2(2) - - - 3(3)
Oliver Stocken® 3(3) 3(3) 1(1) - -
John Sunderland® 2(3) 1(3) 1(1) - -
John Warren 11(11) 4(4) 2(2) 2(2) -

Notes

1. Resigned 11 May 2006
2. Appointed 6 March 2006
3. Appointed 3 April 2006
4. Resigned 6 March 2006
5. Resigned 26 April 2006
6. Resigned 26 April 2006

In the few instances when a Director was not able to attend

Board or Committee meetings, his comments on the papers
to be considered at that meeting were relayed in advance to
the relevant Chairman.

The Executive Committee

The Executive Committee is not a committee of the Board.

Its role is to assist the Chief Executive in fulfilling his responsibilities
for directing and promoting the profitable operation and
development of the Group, consistent with the primary objective
of creating long term shareholder value. The names of its current
members, and the positions that they hold within the Company,
are set out on page 23.

Accountability and audit

The process by which the Board applies the principles of
accountability and audit is set out below, including a statement
of the Directors’ responsibilities in relation to the financial
statements.

The Rank Group Plc

Relations with shareholders

The Company maintains an active dialogue with its institutional
shareholders and city analysts through a planned programme of
investor relations, and regular meetings are held with principal
shareholders. The outcome of these meetings is reported to the
whole Board to ensure it keeps in touch with shareholder opinion.
The programme includes formal presentations of the interim and
the full year results.

All shareholders are welcome to attend the Annual General
Meeting and private investors are encouraged to take advantage
of the opportunity given to ask questions. The Chairmen of the
Audit, Remuneration and Nominations Committees attend the
meeting and are available to answer questions, as appropriate.
A summary presentation of the Company’s results and
development plans is given by the Chief Executive at the

Annual General Meeting prior to the commencement of

the formal business of that meeting.

Compliance with the Code provisions

Save in respect of the composition of the Nominations Committee
(until 3 April 2006), which is referred to above, and the length

of the notice periods (which for an initial period of one year
exceeded 12 months) of the newly-appointed Chief Executive’s
and Finance Director’s service contracts, the Company has,
throughout the year, complied with the provisions of the Code.

Risk management and internal control

The Board maintained the procedures necessary to comply with
the requirements of the existing code relating to internal control
as described in the October 2005 publication entitled ‘Internal
Control: Revised Guidance for Directors on the Combined Code’
(Turnbull Report). In relation to Code provision C.2.1, the Board
reports below on the procedures that have been applied in
reviewing the effectiveness of the system of internal control.

The Board confirms that there is an ongoing process for
identifying, evaluating and managing the significant risks faced
by the Company. The process has been in place throughout the
year and up to the date of approval of the Annual Report and
Financial Statements. It is regularly reviewed by the Board

and accords with the guidance set out in the Turnbull Report.

The Directors acknowledge that they are responsible for the
Group’s system of internal control, for setting policy on internal
control and for reviewing the effectiveness of internal control.
The role of management is to implement Board policies on risk
and control. The system of internal control is designed to manage
rather than eliminate the risk of failure to achieve business
objectives, and can only provide reasonable, and not absolute,
assurance against material misstatement or loss.

Considerable importance is placed on maintaining a strong
control environment. In particular, there is a simple organisational
structure with clearly drawn lines of accountability and delegation
of authority; adherence to specified codes of conduct is required
at all times and the Board actively promotes a culture of quality
and integrity.

A new risk assessment process was established during the

year. This risk assessment process identifies the key strategic,
operational, financial and compliance risks that the business
faces. It includes an analysis of the likelihood and impact for each
of the risks identified. For the key risks action plans have been
developed and are monitored as part of management’s procedures.
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Corporate governance continued

The revised risk management process implemented provides a
report to the Audit Committee and the Board detailing significant
risks facing the Group. To develop the significant risks for the
Group, risk workshops were held with each of the businesses
identifying strategic, operational, compliance and financial issues
faced by the business and ranking the key issues based on impact
and likelihood. An executive workshop used information gathered
at the businesses to develop a full risk assessment for the Group.

The Group has an internal audit function that reports to the
Company Secretary. Detailed control procedures exist throughout
the operations of the Group and compliance is monitored by
management, internal auditors and, to the extent they consider
necessary to support their audit report, the external auditors.
Additionally, the Gaming division board has a compliance function
that monitors day-to-day adherence to control procedures.

In 2006 the Company filed a Form 15 with the SEC in order

to terminate its registration and thereby suspend its reporting
and other applicable US obligations, including compliance
with the Sarbanes-Oxley Act. Going forwards, this suspension
is conditional upon the Company continuing to ensure that
the number of its US holders remains below three hundred,
as set out in the Directors’ Report on page 24.
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The Audit Committee has reviewed the effectiveness of the system
of internal control during the year ended 31 December 2006.

This has included consideration of the Group-wide risk assessment
and the results of self-certification of internal control exercises
undertaken throughout the Group. The Audit Committee has also
considered reports from the external auditors.

During the year, reports were submitted to the Committee from
the Head of Internal Audit summarising the work planned and
undertaken, recommending improvements and describing the
actions taken by management. The risk assessment process and
the risk driven annual internal audit plan were also presented
for approval by the Audit Committee.

The Audit Committee has reported the results of its work
to the Board. The Board has considered these reports when
undertaking its review of the effectiveness of the Group’s
system of internal control.

Going concern

After reviewing the Group’s budget for 2007 and its medium
term plans, the Directors are confident that the Company

and the Group have adequate financial resources to continue

in operational existence for the foreseeable future. They have
therefore continued to adopt the going concern basis in preparing
the financial statements.
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Statement of Directors’ responsibilities

The Directors are responsible for preparing the Annual Report,
the Remuneration report and the financial statements in
accordance with applicable law and regulations.

Company law requires the Directors to prepare financial
statements for each financial year. Under that law the Directors
have prepared the Group and parent Company financial
statements in accordance with International Financial Reporting
Standards (‘IFRS’) as adopted by the European Union. The
financial statements are required by law to give a true and fair
view of the state of affairs of the Company and the Group and
of the profit or loss of the Group for that period.

In preparing these financial statements the Directors are
required to:

* Select suitable accounting policies and then apply them
consistently.

* Make judgements and estimates that are reasonable
and prudent.

* State that the financial statements comply with IFRS as
adopted by the European Union.

* Prepare the financial statements for both the Company and
the Group on the going concern basis, unless it is inappropriate
to presume that the Group will continue in business, in which
case there should be supporting assumptions or qualifications
as necessary.

The Directors confirm that they have complied with the above
requirements in preparing the financial statements.

The Directors are responsible for keeping proper accounting
records that disclose with reasonable accuracy at any time the
financial position of the Company and the Group and to enable
them to ensure that the financial statements and the Remuneration
report comply with the Companies Act 1985 and, as regards

the Group financial statements, Article 4 of the IAS Regulation.
They are also responsible for safequarding the assets of the
Company and the Group and hence for taking reasonable steps
for the prevention and detection of fraud and other irregularities.

The Directors are also responsible for the maintenance and
integrity of the website, on which this Annual Report and Financial
Statements will be published. In relation to this, the Directors
would like to draw attention to the fact that legislation in the
UK concerning the preparation and dissemination of financial
statements may differ from legislation in other jurisdictions.
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Independent report of the auditors

to the members of The Rank Group Plc

We have audited the Group and Company financial statements
(the “financial statements’) of The Rank Group Plc for the

year ended 31 December 2006 which comprise the Group
income statement, the Group and Company balance sheets,
the Group statement of recognised income and expense,

the Group and Company cash flow statements and the related
notes. These financial statements have been prepared under
the accounting policies set out therein. We have also audited
the information in the remuneration report that is described
as having been audited.

Respective responsibilities of Directors and auditors

The Directors’ responsibilities for preparing the Annual Report,
the Directors’ report, the remuneration report and the financial
statements in accordance with applicable law and International
Financial Reporting Standards (‘IFRS’) as adopted by the European
Union are set out in the Statement of Directors’ responsibilities.

Our responsibility is to audit the financial statements and the
part of the remuneration report to be audited in accordance
with relevant legal and requlatory requirements and International
Standards on Auditing (UK and Ireland). This report, including
the opinion, has been prepared for and only for the Company’s
members as a body in accordance with Section 235 of the
Companies Act 1985 and for no other purpose. We do not,

in giving this opinion, accept or assume responsibility for any
other purpose or to any other person to whom this report is
shown or into whose hands it may come save where expressly
agreed by our prior consent in writing.

We report to you our opinion as to whether the financial
statements give a true and fair view and whether the financial
statements and the part of the remuneration report to be
audited have been properly prepared in accordance with

the Companies Act 1985 and Article 4 of the IAS Requlation.
We also report to you if, in our opinion, the information given in
the Directors’ report and the remuneration report is consistent
with the financial statements, if the Company has not kept proper
accounting records, if we have not received all the information
and explanations we require for our audit, or if information
specified by law regarding Directors’ remuneration and other
transactions is not disclosed.

We review whether the corporate governance statement reflects
the Company’s compliance with the nine provisions of the 2003
FRC Combined Code specified for our review by the Listing Rules
of the Financial Services Authority, and we report if it does not.
We are not required to consider whether the Board’s statements
on internal control cover all risks and controls, or form an opinion
on the effectiveness of the Group’s corporate governance
procedures or its risk and control procedures.

We read other information contained in the Annual Report

and consider whether it is consistent with the audited financial
statements. The other information comprises only the financial
highlights, the Chairman’s statement, the Operating and
financial review, the responsibility statement, the Board

of Directors, the Directors’ report, the unaudited part of the
remuneration report, the corporate governance statement,

the statement of Directors’ responsibilities, the five year review
and the shareholder information. We consider the implications for
our report if we become aware of any apparent misstatements or
material inconsistencies with the financial statements.

Our responsibilities do not extend to any other information.
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Basis of audit opinion

We conducted our audit in accordance with International
Standards on Auditing (UK and Ireland) issued by the Auditing
Practices Board. An audit includes examination, on a test basis,
of evidence relevant to the amounts and disclosures in the
financial statements and the part of the remuneration report
to be audited. It also includes an assessment of the significant
estimates and judgements made by the Directors in the preparation
of the financial statements, and of whether the accounting
policies are appropriate to the Group’s and Company’s
circumstances, consistently applied and adequately disclosed.

We planned and performed our audit so as to obtain all the
information and explanations which we considered necessary

in order to provide us with sufficient evidence to give reasonable
assurance that the financial statements and the part of the
remuneration report to be audited are free from material
misstatement, whether caused by fraud or other irregularity

or error. In forming our opinion we also evaluated the overall
adequacy of the presentation of information in the financial
statements and the part of the remuneration report to be audited.

Opinion
In our opinion:

¢ the Group financial statements give a true and fair view,
in accordance with IFRS as adopted by the European Union,
of the state of the Group’s affairs as at 31 December 2006
and of its profit and cash flows for the year then ended;

the Company financial statements give a true and fair view,

in accordance with IFRS as adopted by the European Union

as applied in accordance with the provisions of the Companies
Act 1985, of the state of the Company’s affairs as at

31 December 2006 and cash flows for the year then ended;

the financial statements and the part of the remuneration
report to be audited have been properly prepared in
accordance with the Companies Act 1985 and Article 4
of the IAS Regulation; and

the information given in the Directors’ report is consistent
with the Group financial statements.

PRICEWATERHOUSE(QOPERS

PricewaterhouseCoopers LLP
Chartered Accountants and Registered Auditors
London

14 March 2007
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Group income statement

for the year ended 31 December 2006

2006 2005 (restated)*
Before Exceptional Before  Exceptional
exceptional items exceptional items
items (note 4) Total items (note 4) Total
Note £m £m £m £m £m £m
Continuing operations
Revenue 2 549.6 - 549.6 529.8 - 529.8
Cost of sales (282.5) - (282.5) (268.8) - (268.8)
Gross profit 267.1 - 267.1 261.0 - 261.0
Other operating (costs) income 3 (189.7) 56.2 (133.5) (170.5) (12.1)  (182.6)
Group operating profit (loss) 2 77.4 56.2 133.6 90.5 (12.1) 78.4
Financing:
- finance costs (36.2) (14.7) (50.9) (46.9) (3.6) (50.5)
- finance income 3.2 - 3.2 6.9 - 6.9
- amortisation of equity component of convertible bond (3.0) - (3.0) (3.0) - (3.0)
- foreign exchange gain (loss) on inter-company loans
including hedging 10.0 - 10.0 (16.0) - (16.0)
Total net financing charge 5 (26.0) (14.7) (40.7) (59.0) (3.6) (62.6)
Profit (loss) before taxation 3 51.4 41.5 92.9 31.5 (15.7) 15.8
Taxation 6 (3.6) 25.2 21.6 (25.0) 243 (0.7)
Profit for the year from continuing operations 47.8 66.7 114.5 6.5 8.6 15.1
Discontinued operations 7 21.5 (17.0) 4.5 42.5 (266.1)  (223.6)
Profit (loss) for the year 69.3 49.7 119.0 49.0 (257.5)  (208.5)
Profit (loss) attributable to equity shareholders 25 67.5 49.7 117.2 47.8 (257.5)  (209.7)
Profit attributable to minority interest 26 1.8 - 1.8 1.2 - 1.2
69.3 49.7 119.0 49.0  (257.5)  (208.5)
Earnings (loss) per share attributable to equity shareholders 10
- basic 19.9p (33.6)p
- diluted 19.9p (33.5)p
Earnings per share — continuing operations 10
- basic 19.5p 2.4p
- diluted 19.5p 2.4p
Earnings (loss) per share - discontinued operations 10
- basic 0.4p (36.0)p
- diluted 0.4p (35.9)
Details of dividends paid and payable to equity shareholders are disclosed in note 9.
The notes on pages 43 to 88 are an integral part of these consolidated financial statements.
*The 2005 comparative has been restated to reclassify Hard Rock and US Holidays to discontinued operations.
The Rank Group Plc  Annual Report & Financial Statements 2006 39



Balance sheets

at 31 December 2006

Group Company
2006 2005 2006 2005
(restated)*
Note £m £m £m £m
Assets
Non-current assets
Intangible assets 11 159.3 178.2 - -
Property, plant and equipment 12 217.7 480.9 - -
Investments 14 0.5 45.1 1,343.6 1,843.6
Defined benefit pension asset 34 75.8 - - -
Deferred tax assets 15 9.7 62.5 0.2 1.4
Trade and other receivables 17 8.4 28.7 - -
471.4 795.4 1,343.8 1,845.0
Current assets
Financial assets
- derivative financial instruments 21 9.5 5.2 - -
- cash and cash equivalents 28 83.6 117.7 0.1 0.8
Inventories 16 4.3 33.0 - -
Trade and other receivables 17 56.7 44.7 44.3 80.9
154.1 200.6 44.4 81.7
Assets held for sale 7 242.0 512.1 - -
396.1 712.7 44.4 81.7
Total assets 867.5 1,508.1 1,388.2 1,926.7
Liabilities
Current liabilities
Financial liabilities
- financial guarantees 20 - - (1.1) (0.6)
- derivative financial instruments 20, 21 (2.6) (6.1) - -
- loan capital and borrowings 20 (10.8) (13.5) (2.7) (2.7)
Trade and other payables 18 (125.2) (158.8) (133.3) (380.3)
Current tax liabilities 19 (2.3) (2.8) - -
Provisions for other liabilities and charges 23 (12.7) (11.4) (0.6) -
(153.6) (192.6) (137.7) (383.6)
Liabilities held for sale 7 (44.5)  (209.1) - -
(198.1)  (401.7) (137.7) (383.6)
Net current assets (liabilities) 198.0 311.0 (93.3) (301.9)
Non-current liabilities
Financial liabilities
— derivative financial instruments 20, 21 (1.6) (2.2) - -
- loan capital and borrowings 20, 21 (510.5) (836.2) (158.7) (154.9)
Deferred tax liabilities 15 (7.7) - - -
Other non-current liabilities 22 (32.9) (31.0) - -
Defined benefit pension liability 34 - (38.2) - -
Provisions for other liabilities and charges 23 (41.4) (30.7) - (1.0)
(594.1)  (938.3) (158.7)  (155.9)
Total liabilities (792.2) (1,340.0) (296.4) (539.5)
Net assets 75.3 168.1 1,091.8 1,387.2
Capital and reserves attributable to the Company’s equity shareholders
Ordinary shares 24 54.2 62.6 54.2 62.6
Share premium 25 98.1 93.1 98.1 93.1
Capital redemption reserve 25 33.4 24.8 33.4 24.8
Exchange translation reserve 25 (4.5) 23.8 - -
Other reserves 25 (105.9) (47.6) 906.1  1,206.7
Total shareholders’ equity 75.3 156.7 1,091.8 1,387.2
Minority interests 26 - 11.4 - -
Total equity 75.3 168.1 1,091.8 1,387.2

The notes on page 43 to 88 are an integral part of these consolidated financial statements.
*Details of the restatement are included in note 1A(a).

These financial statements were approved by the Board on 14 March 2007 and signed on its behalf by:

lan Burke, Chief Executive
Peter Gill, Finance Director
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Group statement of recognised income and expense

for the year ended 31 December 2006

2006 2005

Note £m £m
Profit (loss) for the financial year 119.0 (208.5)
Currency translation net of tax and hedging (28.3) 45.0
Actuarial gain (loss) on defined benefit pension scheme net of tax 34 64.7 (13.4)
Revaluation of available-for-sale securities 22.8 6.8
Revaluation of available-for-sale securities recycled within net profit 4 12.1 -
Tax on non-qualifying leasehold property - 4.3
Total recognised income (expense) for the year 190.3 (165.8)
- attributable to equity shareholders 188.5 (167.0)
— attributable to minority interest 1.8 1.2
190.3 (165.8)

The notes on pages 43 to 88 are an integral part of these consolidated financial statements.

The Rank Group Plc  Annual Report & Financial Statements 2006 41



Cash flow statements

for the year ended 31 December 2006

Group Company
2006 2005 2006 2005
Note £m £m £m £m
Cash flows from operating activities
Cash generated from operations 27 83.0 175.3 (1.2) (4.1)
Interest received 5.0 5.1 - -
Interest paid (63.2) (40.4) (10.2) (6.9)
Tax paid (3.9) (1.3) - -
Additional pension payment (50.0) - - -
Discontinued operations (5.2) (10.8) - -
Net cash (used in) from operating activities (34.3) 127.9 (11.4) (11.0)
Cash flow from investing activities
Proceeds from sale of businesses (net of cash disposed) 31 449.8 - - -
Acquisition of businesses (0.6) (3.0) - -
Purchase of property, plant and equipment (50.2) (28.2) - -
Proceeds from sale of property, plant and equipment 10.1 1.6 - -
Proceeds from sale and leaseback net of lease assignment 171.9 - - -
Proceeds from sale of investments 8.8 - - -
Discontinued operations (21.8) (70.9) - -
Net cash from (used in) investing activities 568.0 (100.5) - -
Cash flows from financing activities
Net proceeds from issue of ordinary share capital 5.2 5.0 5.2 5.0
Debt due within one year
- repayment of Sterling borrowings - (10.5) - -
Debt due after more than one year
- repayment of Ste